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The Senior Program-Treasurer 

This month we continue with an explanation of the Senior 
Program with our focus on the Treasurer. There are three 
levels of recognition for the GWRRA Finance Corps that 
acknowledge and honor notable Treasurers who are in-
dustrious, dedicated, and worthy of consideration for fur-
ther advancement. These levels are: 
 

 Senior Treasurer 
 

 Merit Award 
 

 Treasurer of the Year Award 
 
Annually, GWRRA will recognize and honor outstanding Treasurers who 
have distinguished themselves through performance and dedication above 
their peers. Once an Officer achieves Senior status, s/he qualify to be fur-
ther recognized by being selected to receive the Merit Award. From the 
pool of Merit Award recipients the Treasurer of the Year will be selected. 
 

The Senior recognition is reserved for those Officers who are currently in 
their position and have at least two years’ experience contributing to the 
Association at a level deserving of merit with respect to the appointment. 
 

As a Treasurer, a Senior candidate should have been performing several 
tasks during their tenure. Specifically, a strong candidate: 
 

 Submits fully completed financial reports and 990N filing in accor-
dance with requests from the Director of Finance 

 Assists their Chapter or District in preparing annual plans and budg-
ets  

 Reconciles finances monthly and provides a report to their appoint-
ing Officer 

 Attends Business Meetings, providing a financial report 

 Exercises good stewardship and fiscal management for the Asso-
ciation 
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Additionally, a Senior Treasurer candidate should exhibit multi-faceted behavioral or perform-
ance skills. The following criteria exemplifies characteristics of a strong candidate for this con-
sideration: 
 

 Presents a positive role model  

 Focuses on supporting Members 

 Manages disgruntled Members or leadership issues with fairness and integrity 

 Supports GWRRA programs, goals, policies, and procedures 

 Conveys a positive attitude and demonstrates the use of a Team approach 

 Possesses good written and verbal communication skills 

 Takes objective instruction well from their appointing Officer 

 Maintains good working relationships with Chapter, District, and Team GWRRA 
 
An appointing Officer must exercise fairness and integrity in considering a candidate for Senior 
Officer recognition. Without bias, the appointing Officer must conscientiously and thoroughly 
assess any candidate. Therefore, it is expected that any Senior Officer candidate meet the 
above criteria and be able to fulfill the expectations of the Senior Officer position. 
 
 

Candidates for Merit Award and Treasurer of the Year Award 
 

Annually, GWRRA recognizes and honors outstanding Senior Officers who have distinguished 
themselves through performance and dedication. Merit Award recipients will be announced 
two months before Wing Ding. They will receive their recognition on the “Awards and Recogni-
tion Day.” 
 

Nominations for recognition are requested from each District four months prior to Wing Ding. 
Finance will request nominations from the District Director for consideration. The Director of 
Finance will review the nominations, including the District Director as appropriate, and select 
those that are felt deserving of recognition. These selections will be submitted to the Director 
of GWRRA. Nominations are encouraged from all Districts.  
 

All nominations submitted are considered for the Merit Award. While not a hard and fast rule, 
the Director of Finance will attempt to recognize one outstanding Treasurer from each District. 
 

From the Merit Award recipients, the Treasurer of the Year Selection Committee will select a 
Treasurer of the Year with concurrence of the Director of Finance. The Treasurer of the Year 
recipient will not be revealed until Wing Ding. 
 

Additional information pertaining to this program can be found in the Officer’s Handbook. 

Sherry and I want to congratulate all of our Officers who have received recognition from the 
Treasurer Senior Program.  

Stay safe; be well. And, as always, remember that fun shall be the last word—so HAVE FUN! 
 

Jere & Sherry Goodman   540-623-0447       

Directors of GWRRA    director@gwrra.org 
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Susan & George Huttman 

Director of Rider Education 

Continuing to receive feedback from WING DING 42 has provided the 
Rider Education Program team the opportunity to integrate blended team 
concepts with GWRRA District teams. 

Essential for GWRRA’s ongoing advocacy for adult learning, skills practice, and safety, by 
coming together we can offer Members more effective experiences. By providing program offi-
cers and volunteers with opportunities to collaborate and share resources will not only result in 
a larger presence in the Districts, but it can also make it possible to increase Member service 
capacity throughout the Association. 

While some of the processes and procedures may seem redundant, they serve more as a mir-
ror reflecting the programs’ universal core values which are more recognizable when the light 
source is shared. By coming together to augment organization, reinforce structure, and im-
prove communication, it would not be outside the realm of possibility to conduct events at the 
District level that may result in the training of more Rider Course, University and MEDIC First 
Aid Instructors. 

It can be less stressful for a District Team when its educational and training needs are well-
defined, and a plan is made to meet a set of goals to benefit the Members they pledge to 
serve. 

Including Chapter teams and individual Members in program partnerships can also have the 
potential benefit of discovery. A volunteer with the kind of exceptional qualities we want to see 
in our future District and program leaders can be serving right now as a Chapter Skill En-
hancement Advisor, a University Instructor, or a Rider Course Instructor. The outstanding indi-
vidual you need may be a Chapter’s greeter or sell the 50/50 tickets for the drawing.   

That is why it is important to share the resources available to you, such as Insight and the 
GWRRA Handbook, with everyone. Help educate them, ask for their opinions and listen to 
what they want to share. 

These words are credited to more than one person and remind us: “Remember you are ab-
solutely unique, just like everyone else.”    

Recognizing what makes each one of us unique can make our common goals exceptional. 

Please contact your Team GWRRA University and Rider Education Program Directors for any 
assistance or guidance you may need. 

 

 

Susan & George Huttman             

828-368-2249      
director-re@gwrra.org 
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Lorrie M. Thomas 

Director of the University 

 

 

 

 

 

 
 

The Anatomy of a Training Event 

(Other than a Rally) 

 
1. Choose a date, making sure it doesn’t conflict with Chapter or District events. 
2. Find a location. If there is a cost, check with the District to see if it’s available in the 

budget. 
3. Choose topic(s) by considering what is needed most by the Members. 
4. Promote the event. Produce a U.10 (flyer) and post it in Groupworks and Facebook. 

Make sure your District and Chapter newsletters publish the flyer too. 
5. Line up Instructors. Check that the Instructor(s) are up to date and qualified, if a Level is 

indicated to present, and have time to study the Module or Seminar. 
6. Gather equipment and make copies of handouts. 
7. Submit Digital U.3. 
 

For those of you who have done this several times, you may not find it difficult. Those new to 
the University or Districts without a Coordinator may find it a tad daunting. How can it be an 
easier process? If we get a bit creative, we may be able to whittle down the number of steps 
needed to make a training event happen. 

What if we present a class after a Gathering?  

1. Date is taken care of as the Gathering is scheduled monthly.  
2. No need to seek out or pay for a location; they are already gathered at a location.  
3. Still must choose a topic but surveying the host Chapter might be easier than the whole 

District.  
4. Still must promote the event because training is to be made available to all Members.  
5. Might be able to spotlight a local talent should you have an Instructor in that Chapter.  
6. The equipment and handouts still must be done.  
7. Don’t forget that U.3. 

 

Seems to me that the harder items are eliminated by offering classes after a Gathering.  

Considering that the prime time for training is when we have fewer opportunities for riding, 
Gatherings will be the go-to opportunity. Got any other ideas, send them to the University. 
We’d love to share! 
           Continued on Page 5 
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Need an idea for classes this month? 

The University is very aware that some Instructors and Trainers believe that Rider Education topics 
are all that Members want to see in the classroom. I beg to differ!  

Yet, I am aware of situations recently where there have been motorcycle accidents or medical emer-
gencies witnessed that have not been handled as well as they could have been. Statistically, we have 
not been offering Crash Scene Response often enough. 

GWRRA Seminar 101-05 Motorcycle Crash Scene Response’s sole purpose is to present actions 
that should be taken if involved in or coming upon a crash. GWRRA’s goal is to prepare our Members 
through knowledge and confidence. 

Motorcycle Crash Scene Response Procedures address several areas: (1) planning and preparation 
for motorcycle crashes; (2) how to secure and control the crash scene; (3) how to provide rapid and 
appropriate emergency medical services response; and (4) how to deal with the aftermath. 

The skills offered will translate well should you come across any medical emergency: prioritizing steps 
to be taken, getting Emergency Responders to the scene, and gathering the information the Respond-
ers may need to evaluate the patient. 

All the safety training GWRRA offers as a benefit to our Members is important, but this, along with 
MFA, is at the top of the list. 

The Seminar has been offered with hands-on demonstrations, like a mock drill. A bike can be laid 
down, a car can be positioned as if it were involved. You can ask the local Police and Fire Rescue to 
participate. They will be pleasantly surprised about how we train our Members. They can share per-
sonal experiences, be available for questions and help us understand what they would need from us if 
we are first on the scene. 

Check on the Rider Education website for scripts and suggestions on how to prepare for and present 
this mock drill. There is a tab on the left side for Crash Scene Response. 

Call me and I can connect you to Instructors/Trainers who have done this exercise. 
 

 
 
 
 
 

…that the University hosts Zoom calls every other month for District University 
Coordinators and the District Directors without DUCs? Other than Insight, it is how the University dis-
seminates current information. Please encourage your DUC or DD to attend. Instructors/Trainers who 
wish to attend, let me know. 

…that we are currently collecting the names of those who wish to become Instructors? Know anyone 
who might be interested? Certification classes will be formed soon. 

…that the University wishes to enlarge its team. Interested in becoming a University Assistant or of-

fering some other talent, contact the University Director at lorriemthomas@aol.com for more infor-
mation. 

 
Lorrie M. Thomas     universitydir@gwrra.org  

        lorriemthomas@aol.com 
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Virgil Booker 
Assistant Director of Motorist Awareness 
 

SAVED BY THE HELMET 

 

A few years ago, after becoming involved with GWRRA’s Motorist Aware-
ness program, I was invited by my District Director to represent GWRRA at 
the Illinois Department of Transportation’s annual Motorcycle Safety Conference. I attend 
each year and have developed a great relationship with the Director of the Illinois Motorcycle 
Safety Program. Recently I became an advocate for the Saved by the Helmet program, which 
recognizes survivors of potentially fatal motorcycle crashes who survived because they made 
the decision to wear a D.O.T. approved helmet while riding. Motorcycling is inherently dan-
gerous; as a rider I wear ATGATT to include a full face D.O.T. approved helmet. Studies 
show that a D.O.T. approved helmet is 37% effective in reducing rider fatalities and 67% ef-
fective in reducing serious brain injuries in the event of a crash.   
 
Below is an example of why wearing a D.O.T. approved helmet is so particularly important. 
 

News article June 1, 2020 
 

A rider and co-rider were thrown from a three-wheel motorcycle trike when the Gold Wing 
crashed into a deer on interstate I-72 in Pike County, IL. The rider was transported by ambu-
lance, meanwhile the co-rider was airlifted from the scene to a trauma center for treatment of 
serious injuries. Both were wearing helmets at the time of the crash. Both are friends of mine 
and after multiple surgeries and many months of therapy with a lengthy stay in a rehabilita-
tion center, my friends say that they are happy to be alive. They were SAVED BY THE HEL-
MET! 
 
ATGATT, ride safe, look twice, have fun! 

 

Virgil Booker 

 

 

 

James & Frieda Clayson 

gwrramapdirector@gmail.com 
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Bob and Nancy Shrader 

Director’s Assistant 

 

THANKS FOR ALL THE HELP! 
 
What a great WING DING in Springville, MO, particularly considering that COVID caused us 
to skip a year during the height of the pandemic! We think that the flagship rally in GWRRA 
came back with a roar. Attendance was great and things seemed to run well. Nan and I at-
tended all of the events and found each of them to be fun and enjoyable. We’re already look-
ing forward to next year in Shreveport, LA. 
 
One of the principal things that made all of this possible was the great number of Members 
who worked as volunteers throughout the duration of WING DING. To have to hire enough 
help to run all of the various booths and activities, teach all of the seminars, etc. would be cost 
prohibitive. But when hundreds of Member volunteers step up, it works.   
 
Nan and I had the pleasure of managing the Ticket Sales booth. We opened for business at 
9:00 AM and worked steadily until 5:00 PM for the five days of WING DING. During that time 
we sold several types of tickets and held daily 50-50 drawings. It was all made possible by 
shifts of volunteer Members from different Districts who worked three-hour tours. Everyone 
had a good time selling tickets to other Members. You didn’t have to “sell” anyone on the tick-
ets; they were all glad to participate and be hopeful winners. Many were. Nan and I would like 
to sincerely thank each of the volunteers and District staff members who worked along side 
them in this venture. It couldn’t have been done without your assistance. We’re not going to 
try and mention all the names of those who worked (their numbers are too many and some 
would be inadvertently omitted), but we surely appreciate all they did. 
 
This brings us to the concept of helping your Chapter or District as a volunteer of one kind or 
another, helping out with planning and executing various activities such as social events, 
rides, etc. In most cases, the tasks are fun and relatively easy and don’t take a lot of time. It 
goes without saying, that if you are a Director at either the Chapter or District level, more of 
your time will be needed than in other positions, but Nan and I have found each of them to be 
fun and rewarding. What makes GWRRA work so well in the field is the leadership, dedication 
and enthusiasm of its many great volunteers. The fun and enjoyment experienced by the 
regular Members is largely engineered by the Chapter and District volunteer leaders.   
 
The next time that your District or Chapter Director asks you for some assistance with an 
event or ride, consider agreeing to help. No one is under any long-term obligation and when 
you are part of making an activity a big success, you can take pride in that. 
 
 
 

Bob & Nan Shrader 

Director’s Assistant 
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