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GWRRA

“The Time Has Come"
Deputy Directors of GWRRA:
David & Gwen Carter

As a Deputy Director I often have the opportunity to speak to the membership one-on-one. One of the ways I
have successfully initiated that contact, and subsequent conversation, is when a new Director’s Appointment
Work Sheet crosses my desk for review.

On January 1st Ken Stark and his wife Linda took on the Chapter Director leadership role in California Chapter CA2N. CA2N is in the Sonora, California, area which is about 120 miles east of San Francisco east of the
Sierra Nevada Mountains.
In speaking with Ken, I learned he was recently visiting one of GWRRA message boards when one of the topics “The Time has Come” caught his attention. I’ll let Ken tell you what he read, found and discovered. But,
what I found interesting is Ken’s discovery was his personal observations and his need to get to the root of the
statement …..

“The Time Has Come”
By Ken Stark
I was perusing a forum on the Internet dedicated to the Goldwing 1800 the other day, when I came across a
discussion titled “The Time Has Come”. Okay, I’ll bite I thought, it piqued my interest. The original poster was
saying how GWRRA no longer fulfilled his needs and, after joining in ’02, the time had come to let his membership expire. He did not talk GW down, in fact, bid it a fond farewell. This, however, did open the door to a
lot of GW malcontents to vent.
I zeroed in on this topic fairly early, and noticed the posts thus far were mostly negative. How could there be
so many people dissatisfied with an organization that I truly enjoyed? I decided to watch this thread to its conclusion. It lasted 2 days, and had 66 total responses before it ran its course, and dropped off the page into
obscurity. After reading all the posts, it seemed the majority were not flattering.
I was puzzled until I delved in a little deeper. Putting on my investigating hat, I broke down each post into 3
categories. Of the 66 total posts, 17 were positive, 34 were negative, and 15 were what I considered neutral.
Now this is by no means scientific, it’s only a snapshot in time. Going further, I noticed multiple responses by
the same person. Okay, this is looking better. It turned out 7 people accounted for 19 of the negative posts.
So, understanding this, of the original 34 not so favorable, subtract 12, and that leaves 22 people that had a
problem with GW. One person made the comment, “now you won’t have to do that secret handshake anymore”. Now this person either knows nothing about GW, or he was trying to make a joke.
I was still wondering why so many folks were unhappy with their experience. Then one number leaped out at
me. 2242, that’s how many views this discussion had. A view is someone who opens the thread, and perhaps
reads one or more of the responses, but for whatever reason, chooses not to chime in. I would like to think
most of those were either positive, or the viewer knew nothing about GW at all. As we all know human nature,
the complainers are always the most vocal.
Continued On Next Page
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New blood, new ways of thinking. and new ways of doing what we do best – having fun. This is my opportunity to write a Welcome Letter to thank them for their time and interest in their Chapter, District or Region. In
addition to the welcome lingo, I ask a few thought provoking questions I think they may be wondering about as
they step into their new Director roles.

GWRRA

“The Time Has Come"
Deputy Directors of GWRRA:
David & Gwen Carter
(continued)

As for me, I find great enjoyment in GWRRA. The friendships we have made will be long-lasting, and I wouldn’t trade that for anything. I love the chemistry within our chapter. I love the competition between chapters. A
good way to experience this firsthand, is to take a cross-country trip with the group. Its 90% trip and 10% destination. Ask anyone what they enjoyed most about a trip, and I can almost guarantee you, they will relate
something that happened along the way. It’s the people that make the chapter, and we have the best people
anywhere.
Now, believe it or not, Ken’s observations came before the most recent article in Wing World penned by our
Director Jere Goodman. You know the one - “perceptions and mandates”. Here is a new Chapter Director
wise enough to investigate the statement or statements and come to a good conclusion.
So, instead of thinking like “Chicken Little” and assuming that the sky is falling, look up – maybe it’s just someone trying to water the crab grass.

“...a small percentage of people, no matter what the organization, will
not be a “fit”.”
“...but that’s life.”
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If there are any conclusions to be made from this exercise, it would be that, as always, a small percentage of
people, no matter what the organization, will not be a “fit”. Leadership's roll is not to try to please all the people
all the time, this is an impossible task. Leadership's roll is to serve the majority, which may leave some folks
out along the way, but that’s life. As a side note, of all the negative posts, not a single one had anything bad to
say about the people of GW. Everything was directed toward the “structure or organization”

Rider Education

“A Kinder/Gentler Volunteer Organization”
International Directors of Rider Education:
Tony & Michelle Van Schaick

Rider Ed has had its share of each since the program began and grew over the years. The addition of a fourth
level to the Levels program was well received. We added riding courses of our own and trained our own instructors. Members saw increased training available for lower cost. PLPs were a hit, providing an opportunity
to tune up skills and, potentially, increasing confidence to eventually take a riding course. Educators, University Trainers, PLP Facilitators, Motorist Awareness Coordinators, and Riding Course Instructors all do their best
to either train, provide support, or locate/arrange training for the Members.
As you probably are aware, GWRRA is a service-oriented Member organization with volunteers doing all of
the field work. We have heard from some of the Membership about their resistance to a few of the changes
recently made to different programs. Often this is a result of not understanding the reason for the change.
Sometimes, it is purely a natural response to something being different than what was comfortable, including
knowledge.
Past articles have described the new Motorist Awareness Program piece of the Levels Program and the
GWRRA University. We all know change is easier if we understand it was made for the benefit of the Membership, especially when it is explained properly with sufficient advance warning to plan for/manage the change.
Change is easier if the communications path is functioning well. Change can be derailed with a misconception
that goes unchallenged or when false facts/opinions are injected into the original message.
What can you do to help? 1) Support the communications chain. Pass on the messages received, they are
intended to inform the Members what is happening. Don’t filter it because you don’t believe it affects you, assuming you are the authorized "filterer" for those you serve. If you disagree with something, seek answers.
Perhaps it is just because you misunderstand the attempts of a volunteer to phrase something in a way in
which you would not have a problem. Assume a volunteer is trying to help others, rather than the other way
around, until you learn more. 2) If you hear something negative that is not correct as you understand it, be
willing to speak out and challenge the incorrect information. Remaining silent is actually construed as your
consent or approval. 3) Be personally accountable. Rather than complain
no one told you about something new coming from National, Region or
District while at your Chapter gathering, did you elect not to open the invitation to read a newsletter from one of those sources that would have explained everything? 4) Are you a positive influence? To be positive (B+) is
a choice we all make when we awaken each day. If you choose the path
of sarcasm or negativity, eventually the people around you recognize that
it is you, and not the information you are trying to share. To B+ is an attitude. Attitudes are infectious. Is yours worth catching?
Continued On Next Page
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We are fortunate to be a part of an Association that is not content to stay the same – constantly
looking for ways to improve. Sometimes the things we sought to improve go well, and we never
hear much about them. These are the homeruns for batters and strikes for pitchers. (It is baseball
season soon…) Other times, we get feedback that change is not so well accepted. In baseball
these may be balls or foul tips. A good pitcher learns what he or she did wrong and makes adjustments until they can throw strikes again.

Rider Education

“A Kinder/Gentler Volunteer Organization”
International Directors of Rider Education:
Tony & Michelle Van Schaick

With this new information, Rider Ed decided to return to the KISS principle and remove some of the details
from our riding gear standard. Our courses have a classroom component covering proper riding gear. When
training, want to treat people like adults – discuss the risks involved with the choices we make for the personal protective gear we wear. We still need to meet a minimum standard for insurance purposes. That keeps the
cost of Membership down for all of us. We can also encourage better gear choices, acting as positive role
models. Your Volunteer Rider Ed folks have no desire to develop and maintain a constantly changing listing of
acceptable types and manufacturers of riding gear. Look for a return to simplicity in our policy for riding gear.
The brand new edition of the Rider Ed Handbook will be changed by the time you read this. There will likely
be a group of folks that would rather we become even more restrictive. Fortunately, there is a good understanding that it is not their directive how we choose to handle personal safety gear.
So, is it spring yet!!!?
ATGATT,
Tony & Michelle Van Schaick
International Directors, GWRRA Rider Education
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Rider Ed recently tried to relax a standard, in the area of proper riding gear, that had grown more restrictive
than originally intended. Over a period of a few years, and two revisions to the Rider Ed Program Handbook,
we started adding in details of what kind of gear was acceptable. After a number of years, some of our Members finally read the proper gear requirements and took issue with the wording. Even with the relaxing of a
portion of the details of what to wear, GWRRA was being more restrictive than the rest of the Motorcycling
industry. Like any growing, learning, caring organization interested in continuous improvement, we took the
Member feedback and began exploring why the changes were previously made to become more restrictive.
After finding they were not based on facts, and contacting those in office (at the time) responsible for the
changes, we determined there was no proven basis available to those questioned at the Region and International level.

Rider Education

“Recognizing

Outstanding Motorist
Awareness Coordinators”

International Asst. Directors of Rider Education

Joe & Jan Mazza

“I got my first motorcycle license when I was 15 ½ in Los Angeles, California. It was a Yamaha 80cc.
I rode it to school and my part time job. I kept it until I went to Vietnam in 1968. After I returned
home in 1970, I was stationed in central California. I bought a Honda 350cc and rode it for a year
and then bought a Yamaha 1000cc. It was my first big bike. I kept the Yamaha until I was shipped
overseas to Germany. Upon my return to he states in 1979, I bought a Yamaha 1000cc and kept it
until I was transferred to Guam. Again, on my return to the states in 1985, I bought another motorcycle. This time I had a Honda 750cc which I kept until I retired from the Air Force in 1989. I then
moved to Florida where I had a Honda 1000cc again. I sold it when we moved to Arkansas. In 1999 I
found a Honda Goldwing 1200cc and soon after we joined GWRRA. In 2012, after back surgery, I
triked my now 2005 1800cc Gold Wing.
I started teaching in the military in 1971 as a driving instructor and later as a Hunter Safety, Weapons Safety and Law Enforcement instructor. I was a Master Scuba Diver Trainer for P.A.D.I. and
taught 14 specialties. In California, I was teaching for the Santa Barbara County Sheriff’s Dive
Team. I also taught Medic First Aid.
In Arkansas I became the following: Chapter Educator, Certified Seminar Presenter, Leadership
Training Instructor and later Senior Leadership Instructor. I am also a GWRRA Course Instructor,
Senior Chapter Educator, MSF Rider Coach, and a retired MFA Instructor. In 2012 I became a Master
Rider Course Instructor and am currently working on becoming a Master Instructor Trainer for
GWRRA Rider Education Courses. I am presently a Master University Trainer and am on the Arkansas Motorcycle Safety Advisory Committee. I teach AARP Diver Safety Courses and one of the first
OCP Instructors. I continue to reach out for higher levels of education in order to make our members more aware of motorcycle safety in hopes of saving lives.”
In Larry’s spare time (ha), he is a ham radio enthusiast. He teaches Ham Radio Classes and has
taught Ham Radio SIG classes at Wing Ding for GWRRA. As you can see, Larry has a wealth of experience both as a warrior for his country and a GWRRA member. We are so fortunate to have Larry
and Brenda assisting us with MA. My wife “Gracie” and I are looking forward to meeting and spending time with them at Wing Ding. Hope to see you there too.

Joe and Gracie Mazza
Assistant International DirectorRider Education
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In keeping with my recognition of outstanding MA coordinators throughout our organization, I am
submitting a synopsis of one of GW’s most outstanding and tireless workers for the MA cause. His
name is Larry Penepent. He and his wife Brenda are the Region H MA Coordinators. Larry and Brenda live in Arkansas and as you read Larry’s qualifications you will see that he is a very experienced
and dedicated member. We have had a number of conversations pertaining to our favorite subject:
Motorist Awareness. Sometimes we disagree on some facet of the program, which is good since, as
I told Larry, this is how new ideas are formulated and I welcome different points of view. Here now
is a summary of Larry’s years of experience in his own words:

Membership Enhancement

“New Appointments to
Recruiting & Retention”
International Directors of
Membership Enhancement:

Ed & Linda Johnson
The Membership Enhancement TEAM is excited to announce the appointment of John and Lena Bryant as the
International Assistant Directors, Membership Enhancement Program, Recruiting and Retention. Their primary area of responsibility will be Recruiting and Retention. They will be assisting Directors and Membership Enhancement Coordinators with the Area Report List, Unassigned Zip Codes, Chapter formation, and Membership data. John and Lena reside in Texas where they have previously served as Membership Enhancement
Coordinators for Region H and the Texas District. You will learn more about them and get their contact information in their bio.

Ed and Linda Johnson
International Directors
GWRRA Membership Enhancement Program

John and Lena Bryant
International Assistant Directors
GWRRA Membership Enhancement Program
Recruiting and Retention
Home 817-741-5216
John’s Cell 817-455-0632
Lena’s Cell 817-791-8918
John.Lena@msn.com
Hello, we are John and Lena Bryant and we are proud to join the Membership Enhancement Program TEAM
as your International Assistant Directors for Recruiting and Retention. We currently live in northern Fort Worth,
TX, in the Keller area. You may see our address sometimes as Keller and others as Fort Worth. They both
work so long as the zip code is 76244. We are from North Carolina; three job transfers through South Carolina
and Mississippi landed us in TX in 2001. We got married March 31, 1974, have two lovely daughters, one son
-in-law and three adorable grandsons. John retired from RadioShack after 35 years. Lena retired in 1995
after working 18 years as a HR Manager for an electric motor manufacturing company in NC. She is currently
working part-time as an International Destination Service Relocation Consultant and Realtor.
We were introduced to GWRRA through a complimentary Wing World subscription after purchasing a 1999
Goldwing from a dealer in Jackson, MS. We joined GWRRA in 2002 and immediately became active in our
home Chapter, TX-R. We started out attending District rallies in Region H and participating in all dress
competitions and talent shows. We were selected Chapter Couple 2003-2004 and again 2004-2005.
Continued On Next Page
Page 8

Friends for Fun, Safety & Knowledge

Gold Wing Road Riders Association

"Recruit a NEW Member"

Membership Enhancement

INTRODUCING:
John and Lena Bryant
International Assistant Directors
GWRRA Membership Enhancement Program
Recruiting and Retention
(Continued from last page)

I wanted a motorcycle from the time we married but Lena said “No” until our youngest daughter finished high
school. She graduated in 1995 and I rushed out to find and purchasmy first bike, a 1981 Goldwing 1100. It
took Lena a year before she would get on the back but once she hopped on she was hooked and has been
riding ever since. In 2001 Lena decided she was tired of the back seat and wanted her own bike. She started
out on a 2000 Goldwing trike. I currently ride a 2005 yellow Goldwing and Lena a 2003 Yellow Goldwing trike.
We have traveled through 44 states.
We have truly enjoyed our time with GWRRA and have had so much Fun, met so many wonderful friends, and
gained so much valuable knowledge from seminars and training. We are excited about the opportunity to
work with Ed and Linda and serve as their Assistant Membership Enhancement Program Directors for Recruiting and Retention. Our main concentration will be handling the Area Reports. Please feel free to contact us
with any Area Report List needs or questions.
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Lena wrote a newsletter article every month and challenged others to write an article about rides and events
attended which soon became routine for many members wanting to have more rides to write about than Lena.
We served on the Texas District Staff as Membership Enhancement Coordinators and Couple of the Year Coordinators 2006 -2009. We served as Region H Membership Enhancement Coordinators 2009-2012. We
have been through all the Leadership Training Program Skill Seminars, the Horizon Program, are OCP Certified, Level 4 Master Riders, and Certified Bike Show Judges.

Membership Enhancement

“Sparking an Interest in
Volunteering”
International Directors of
Membership Enhancement:

Ed & Linda Johnson
Region N Directors, Alan and Carolyn Little, recently wrote an article that is worth reprinting. Their thoughts
are true about Members being reluctant to step into positions. Maybe this article will spark an idea or interest
that might help you in mentoring our Members. That Member might just need a little reassurance or guidance
to show them they are qualified and have the abilities to fill a volunteer position. Once they come on board
they will see the importance of volunteering and they will never look back.
"Recruit a NEW Member"

“May the memory of my regrets be filled with attempts and
failures, rather than visions as seen from the sidelines”. Alan

Alan and Carolyn Little
GWRRA Region N Director

Hello Region N.
For the past few weeks, we’ve been looking into the programs in Region N to identify areas that could use
some attention and possible tweaking. What we realized to be one issue in Region N seems to be throughout
GWRRA - that being the reluctance of our members to step into positions of responsibility. There are as many
reasons and/or excuses as there are people. The most prominent reason being the perception they are not
prepared or qualified. We know that feeling very well. A number of weeks ago we were faced with a decision.
We discussed and wrestled with it for quite a few restless nights. One night in particular I tossed and turned
until around 3:00 am, then decided to try to corral my scattered thoughts on a fresh word document to see if
they’d unscramble enough to make sense. I’ve done this before, and usually ended up with hitting the delete
key to clear the screen - and clear my brain; then I would go back to bed and sleep like a baby. On this special
morning, after about two pages of written ravings, I ended with a final thought or prayer. It was one last line
that seemed to give some peace of mind and a green light: “May the memory of my regrets be filled with attempts and failures, rather than visions as seen from the sidelines”. We all have regrets - some thoughts of
remorse for things we’ve done, and some of empty memories of things we wish we’d done. I have to say,
those unfinished dreams haunt me more than the times I’ve at least given it my best shot. There’s a lot of fulfillment and satisfaction in going to the plate, even if we do strike out.
Continued On Next Page
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Ed and Linda Johnson
International Directors
GWRRA Membership Enhancement Program

Membership Enhancement
“May the memory of my regrets be filled with attempts and failures,
rather than visions as seen from the sidelines”. - Alan

Alan and Carolyn Little
GWRRA Region N Director
(Continued from Last Page)

We’ve spoken with many Couples of the Year, encouraging them to participate in the selection processes. We
just didn’t want them to look back and experience the “what ifs”. Many would say they just didn’t feel comfortable in front of crowds, had a fear of public speaking, it was just out of their comfort zone. And, probably like
many of you, I’ve smiled and said, “OK, I understand. Just do what makes you comfortable”.
I’ve decided that’s not necessarily the best answer. If we want to grow emotionally, socially, personally, spiritually, or almost any other way, we need to put ourselves in uncomfortable places. That’s right. We grow and
become more by going into scary places that challenge us, that actually force us to take control of our fears.
So, let me challenge you… when you’re presented with opportunities, consider going against the grain. Consider sending your fears for a ride. Not for me. Not for your District or Chapter Director. But for yourself and for
the scrapbook of memories you hope to create and treasure for the rest of your life. Give it a go.
Working for you,
Alan & Carolyn Little
Region N Directors
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I recently read a book titled “In A Pit With A Lion On A Snowy Day” by Mark Batterson. The underlying message in this book was to move toward opportunities and not be afraid to be challenged. This great warrior was being stalked by a lion. His response was to run toward his pursuer. And then as the lion turned from hunter to being the hunted, he ran into a pit, where the
warrior caught and killed him. He ran toward the opportunity.

Leadership Training

“Character & Traits in Leadership”
International Directors of Leadership Training
Paul & Cheryl Brosher
Managers are people who do things right, while leaders are people who do the right thing. — Warren Bennis
Ph.D. On Becoming a Leader

B u i l d i n g E x c e l l e n c e Leaders do not command excellence, they build excellence. Excellence is “being all you can be” within the bounds of doing what is right for your organization. To reach excellence you must first be a leader of good character. You must do everything you are supposed to do. Organizations will not achieve excellence by figuring out where it wants to go, then having leaders do whatever they
have to in order to get the job done, and then hope their leaders acted with good character. This type of
thinking is backwards. Pursuing excellence should not be confused with accomplishing a job or task. When
you do planning, you do it by backwards planning. But you do not achieve excellence by backwards planership. And the first process is being a person of honorable character.
Waste no more time arguing what a good man should be. Be one. — Marcus Aurelius
Character develops over time. Many think that much of a person's character is formed early in life. However,
we do not know exactly how much or how early character develops. But, it is safe to claim that character
does not change quickly. A person's observable behavior is an indication of her character. This behavior can
be strong or weak, good or bad. A person with strong character shows drive, energy, determination, selfdiscipline, willpower, and nerve. She sees what she wants and goes after it. She attracts followers. On the
other hand, a person with weak character shows none of these traits. She does not know what she wants.
Her traits are disorganized, she vacillates and is inconsistent. She will attract no followers.
A strong person can be good or bad. A gang leader is an example of a strong person with a bad character,
while an outstanding community leader is one with both strong and good characteristics. An organization
needs leaders with both strong and good characteristics, people who will guide them to the future and show
that they can be trusted.
Courage — not complacency — is our need today. Leadership not salesmanship. — John F. Kennedy
To be an effective leader, your followers must have trust in you and they need to be sold on your vision.
Korn-Ferry International, an executive search company, performed a survey on what organizations want from
their leaders. The respondents said they wanted people who were both ethical and who convey a strong
vision of the future. In any organization, a leader's actions set the pace. This behavior wins trust, loyalty,
and ensures the organization's continued vitality. One of the ways to build trust is to display a good sense of
character composed of beliefs, values, skills, and traits (U.S. Army Handbook, 1973):
Beliefs are what we hold dear to us and are rooted deeply within us. They could be assumptions or convictions that you hold true regarding people, concepts, or things. They could be the beliefs about life, death,
religion, what is good, what is bad, what is human nature, etc.
Continued on Next Page
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ning. Excellence starts with leaders of good and strong character who engage in the entire process of lead-

Leadership Training

“Character & Traits in Leadership”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)
Values are attitudes about the worth of people, concepts, or things. For example, you might value a good
car, home, friendship, personal comfort, or relatives. Values are important as they influence a person's behavior to weigh the importance of alternatives. For example, you might value friends more than privacy, while
others might be the opposite.
Skills are the knowledge and abilities that a person gains throughout life. The ability to learn a new skill varies with each individual. Some skills come almost naturally, while others come only by complete devotion to
study and practice.
Traits are distinguishing qualities or characteristics of a person, while character is the sum total of these
traits. There are hundreds of personality traits, far too many to be discussed here. Instead, we will focus on a
lieve and trust in you.

Tr a i t s o f a G o o d L e a de r
Compiled by the Santa Clara University and the Tom Peters Group:


Honest — Display sincerity, integrity, and candor in all your actions. Deceptive behavior will not inspire trust.



Competent — Base your actions on reason and moral principles. Do not make decisions based on
childlike emotional desires or feelings.



Forward-looking — Set goals and have a vision of the future. The vision must be owned throughout
the organization. Effective leaders envision what they want and how to get it. They habitually pick priorities stemming from their basic values.



Inspiring — Display confidence in all that you do. By showing endurance in mental, physical, and
spiritual stamina, you will inspire others to reach for new heights. Take charge when necessary.



Intelligent — Read, study, and seek challenging assignments.



Fair-minded — Show fair treatment to all people. Prejudice is the enemy of justice. Display empathy
by being sensitive to the feelings, values, interests, and well-being of others.



Broad-minded — Seek out diversity.

Continued on Next Page
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few that are crucial for a leader. The more of these you display as a leader, the more your followers will be-

Leadership Training

“Character & Traits in Leadership”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)


Courageous — Have the perseverance to accomplish a goal, regardless of the seemingly insurmountable obstacles. Display a confident calmness when under stress.



Straightforward — Use sound judgment to make a good decisions at the right time.



Imaginative — Make timely and appropriate changes in your thinking, plans, and methods. Show creativity by thinking of new and better goals, ideas, and solutions to problems. Be innovative!

Retreat Hell! We've just got here! — Attributed to several World War I Marine Corps officers, Belleau Wood,
June 1918 (key ideal — take a stand)

Attributes establish what leaders are, and every leader needs at least three of them (U.S. Army Handbook,
1973):

Standard Bearers
establish the ethical framework within an organization. This demands a commitment to live and defend
the climate and culture that you want to permeate your organization. What you set as an example will
soon become the rule as unlike knowledge, ethical behavior is learned more by observing than by listening. And in fast moving situations, examples become certainty. Being a standard bearer creates trust
and openness in your employees, who in turn, fulfill your visions.

Developers
help others learn through teaching, training, and coaching. This creates an exciting place to work
and learn. Never miss an opportunity to teach or learn something new yourself. Coaching suggests someone who cares enough to get involved by encouraging and developing others who are
less experienced. Employees who work for developers know that they can take risks, learn by
making mistakes, and winning in the end.

Integrators
orchestrate the many activities that take place throughout an organization by providing a view of
the future and the ability to obtain it. Success can only be achieved when there is a unity of effort.
Integrators have a sixth sense about where problems will occur and make their presence felt during critical times. They know that their employees do their best when they are left to work within a
vision-based framework.

Paul & Cheryl Brosher
Directors of Leadership Training
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Friends for Fun, Safety & Knowledge

Gold Wing Road Riders Association

GWRRA
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Special Interests Group

“Good Planning Is The Key to Success”
International RV & Camping
SIG Representatives
Jorge & Julia Perez

Our 2013 Camping Schedule has a little of everything in it. We begin in May with our shake down trip to a
wonderful campground in Cape May New Jersey, Holly Shores, combined with our NJ District Picnic at the
Cape May Zoo. Sweet, two birds with one stone. Next weekend we find ourselves enjoying our NJ Chapter H
Campout at Dingmans Ferry, PA. This is a Chapter event that has grown year after year and brings just
about all of our members together with their families for a FUN filled weekend.
The next two camping adventures come under our family time checkbox. In June we will be traveling to
Prince William RV Park in Virginia for a family reunion. Our son lives in Dumfries, VA, and we use our camper to add a few extra bedrooms for the grandkids. Two weeks later we travel north to visit our daughter that
lives in Albany, NY. We will be camping at the Lake George RV Park in the Adirondack Mountains. This
campground is a 5-star resort and, by far, one of the top camping destinations in the East Coast. Last year
we took our grandson, Aidan, camping for the first time and were once again given a gift from God by being
able to look at camping from the innocent eyes of a 5-year-old. These are the kind of huge returns you get
for sharing your passions with your family & friends.
In July, at the halfway point of our schedule, we begin our adventures to Wing Ding. Our first stop on the trip
will be to the Shenandoah Valley at the Staunton/Walnut Hills KOA. We will spend a few days in the area
and enjoy our GL1800 on Skyline Drive. From there we will roll into Greenville, SC, and setup camp at Rainbow Campground. The Greenville area really offers a lot of good camping facilities such as Paris Mountain
State Park, Springwood RV Park and many more. If you go to the GWRRA Wing Ding site: http://
www.wingding.org/pdf/WD35_GreenvilleSC_CampgroundsRV.pdf you will get a great list of all the available
campgrounds with contact information & their distance from Wing Ding. Once again, Good Planning is the
Key to Success. You need to start your schedule today, send in your Wing Ding Registration Form & make
your lodging reservations. See you at WING DING.

Jorge and Julia Perez
GWRRA International
Camping and RV SIG Representatives
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Over the years one thing became very evident in our enjoyment of family, GWRRA, Camping & RVing. If you
build a schedule early in the year and fill it with your must have destinations, you will be rewarded with many
lasting and wonderful adventures. The best way to start is to build your Chapter adventures followed by the
Region & District events that can be combined with your love for Camping & RV. Of course the cherry on top
of your planning efforts is always that wonderful event where you rekindle old friendships and build new
ones, WING DING. Sprinkled in between those dates you have to make time to visit family & friends so you
can instill in them the love for camping in the great outdoors. Last, but not least, save a little time to show
your better half how much it means to you to have your soul mate by your side to share in your love of your
favorite pastimes.

Special Interests Group

“2012 Goldwing CB ERROR Woes”
International HAM Radio SIG Representatives
73, Robert & Joan Partigianoni

I mention this because I also installed my Kenwood D700 and ¼ Wave MFJ Antenna on it and had the
APRS Beacon going out every 5 minutes. As I was talking on the new CB radio, which is different
from previous years, I would get a CB ERROR message every once in a while. This caused the CB
radio to lock up in transmit mode and nothing showing on the screen except CB ERROR. When it
happened the first time, I was leading the group as the Road Captain and I stopped to turn the bike
off and the CB reset itself. Then the people in the group said, thank you, everything you and Joan
said over the intercom was being transmitted over the CB Channel one. Ouch, I was sure glad that
Joan and I don’t talk bad about other people. After that I learned that I could hold the clutch in, turn
the bike off and on and the CB would reset. This happened a dozen times in the next two hour
timeframe.
At first I blamed the Ham Radio, thinking it was possible the grounding was not secure or the radio
was getting into the large computer type box on top of the CB radio that all normal communication
and receivers are hooked into. I first checked my plugs, added extra grounds and even laid a piece
of aluminum foil over the computer box and CB radio. Nothing I did seemed to help.
I then went to the web to see if there was an answer out there. Sure enough many people have had
this exact same problem with the new 2012 CB radios. I took it back to the dealer and they replaced
the radio, checked my grounds, added even more grounds and this has only happened one more
time but seems to be okay. I turned my beacon and voice transmitter of the D700 down to mid-power
as I used to use 50 Watts. This has also helped. Drop me an email if you have had this problem.
And, did you find an answer we can share?
I am looking forward to seeing you all at Wing Ding in South Carolina; and, remember to bring your
HT. Check the February issue of the “Insight” Newsletter to get all the frequencies. We will use
146.520 MHz simplex as talk around inside the convention center. Alternate 146.550 and 146.580 Mhz
if the 52 gets too busy. Look for the time and date of the Ham Radio SIG forum.

Robert & Joan Partigianoni
WB5JZP / KA2BRS
wb5jzp@suddenlink.net
(337) 397-2201
Ham Radio SIG Director
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I have recently traded in my 2008 Goldwing with 93K miles and have bought a new 2012 Goldwing
and I put a California Side Car kit on it.

REGION H CONVENTION
Marshall, Texas

NEVADA DISTRICT
CONVENTION
Laughlin, Nevada

REGION A
COY
Rendezvous
Bainbridge, GA

INDIANA DISTRICT
CONVENTION
Lebanon, Indiana

REGION F CONVENTION
St George, Utah

REGION F
(continued)

GO TO http://gwrra.org/events/index.php FOR DETAILS.

