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Rider Education

“So Long, Rider Ed Seminar Presenter
Development Program – We Had a Blast!"
International Directors of Rider Education: Tony & Michelle Van Schaick
(continued)

Remember that the number of certified UTs must also be managed. If there are too many in a small area, there
may not be enough training opportunities to ensure each UT teaches at least two seminars in a two-year recertificationre-certification period. Simply attending the UTDP is not an automatic guarantee of becoming a UT
certified to teach in a program. Someone who will be certified in multiple programs will have a chance to teach
more seminars, since the two seminar minimum requirement (in two years) for re-certification counts any program’s seminar. GWRRA University thus provides us added flexibility.
For further questions in Rider Ed applications of the GWRRA University, consult the brand new Rider Education Program Handbook, 11th Edition released 1-28-2013.

Tony & Michelle Van Schaick
International Directors, GWRRA Rider Education
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Keep in mind that former Rider Ed Seminar Presenters (now UTs) were taught to follow the seminar presentation/instructor guide, and were required to continue teaching to recertify. We are transitioning Leadership Training Program (LTP) Instructors to this concept. In the past, the LTP Instructor could teach once and continue to
be certified indefinitely – even without presenting another seminar for many years. On 9-1-2012, all of these
people started their new two-year re-certification period. Outside of Rider Ed, they also once had significant
freedom to add or subtract from the curriculum they taught for LTP. Motorist Awareness had presentation material, but never required any certification to present it. (Motorist Awareness seminars can now be taught by Rider
Ed Certified UTs). Membership Enhancement had no seminar presenters. Those seminars that didn’t previously have an Instructor Guide or specific presentation material now have,or are being updated to include, an Instructor Guide.

Rider Education

“So Long, Rider Ed Seminar Presenter
Development Program – We Had a Blast!"
International Directors of Rider Education:
Tony & Michelle Van Schaick

GWRRA University Trainer Development Program
You may not be aware there is no Seminar Presenter course anymore. What we offer now is the GWRRA
University (GWU) Trainer Development Program (UTDP) Course. The old Rider Ed Seminar Presenter Development Program (SPDP) course has been removed from the Rider Ed website.

The graduates of the UTDP will be University Trainers (UTs) instead of Seminar Presenters, but are not yet
able to teach Rider Ed, Leadership Training, and Membership Enhancement Program seminars by virtue of
only completing the UTDP. The UTDP is designed to prepare volunteers to make confident, consistent
presentations only. To teach any of the three specific program materials (Rider Ed, Leadership Training, and
Membership Enhancement), they must be observed presenting a program seminar by someone designated in
the respective program the volunteer wishes to teach from - within 6 months of the UTDP. If the new University Trainer wishes to certify in another program area, they repeat the process of being observed by someone
designated in the next program. There is no time limit for certifying to teach additional program areas. For Rider Ed, the person designated to observe and evaluate a new UT teaching a Rider Ed Seminar for certification
in Rider Ed would be the Region Educator or, later the District Educators, once the Region Educator certifies
the District Educators to teach the UTDP. District Educators that have previously taught the SPDP will also be
able to teach the UTDP.
The UTDP takes the best of the common materials from the previous Rider Education and Leadership Training Seminar/Instructor Training courses and adds more about what each program has to offer. Like its predecessor from Rider Ed, the SPDP, the length is typically one day (8 hours) but is dependent on the number of
people participating. Since each UT candidate will be provided the opportunity to present portions of the
“Public Speaking” Seminar, in addition to the rest of the curriculum, more participants may cause the course
to go longer.
The new UT graduates the UTDP with the knowledge of what is expected of them when presenting seminars,
and a new confidence in standing up in front of their friends and fellow GWRRA Members. There is no additional time allocated in the course to prepare the UT to teach the specific materials in a program like Rider Ed,
Leadership Training, or Membership Enhancement.
GWRRA Membership benefits from having competent Trainers for seminars. UTs are evaluated teaching a
program-specific seminar after the initial UTDP course to ensure accurate, consistent presentations. A side
benefit is that quality, safe presentations make the volunteer Officers’ work easier when they don’t have Member injuries, complaints and possible removal of certifications to deal with.
In Rider Ed, this ensures that the new UT, certified to teach Rider Ed Seminars like the Road Captain Course
(RCC), understands they cannot “teach” during the riding component where the class goes out to practice the
concepts presented in the classroom. In some States and Provinces, teaching (providing “how to” instruction
or feedback) during the time when tires are moving requires a state/provincial license. Members are potentially endangered and Trainers are potentially liable due to being outside GWRRA insurance protection if they
don’t teach the RCC per the guidelines.

Continued On Next Page
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People in Rider Ed, Leadership Training, and Membership Enhancement who are authorized to teach the
UTDP have a username/password to get to the UTDP materials on the GWU website.

Rider Education

“Motorcycle Safety Remains Top Priority
for Defense Leaders”
International Asst. Directors of Rider Education

Joe & Jan Mazza
I admire our military so much I decided to do a little research into what they are doing, if anything, in reference to motorcycle safety. So many of our military personnel ride motorcycles that I wondered if our leaders in defense had addressed keeping these riders safe. I was pleasantly surprised to come across many
articles dealing with motorcycle safety in the military; I thought I would share one with you.

“We had seen fatalities and accidents increasing as motorcycle ownership increased,” Joseph Angello,
DOD’s Director of Operational Readiness and Safety, told the Pentagon Channel and American Forces
Press Service. In 2008, the peak year for fatalities, he added, 124 service members died in motorcycle accidents. “Since that time—through training, through emphases, through leadership and through the phenomenal work of our military services—we have brought that number down”, he said “We lost 92 service
members last year, and this year our trends look like we will be at that level or less.
“We don’t want anyone to lose their life in a motorcycle accident” he said. “We want them to drive safe, we
want them to wear protective gear—helmets, boots, appropriate attire, and leathers—but sometimes the
best protection against a motorcycle accident is awareness, training and control. That’s your best protection.
“It takes effort to ride a motorcycle properly,” he said, “accidents happen in a blink of an eye, and those
mistakes are unforgiving”. Riders who ride safely 99 out of 100 times can experience a “high regret factor”
the one time they don’t. The director noted motorcycle training is mandatory for all DOD motorcycle riding
personnel. In addition, they are also required to wear personal protective equipment, such as long sleeves,
eye protection and helmets, even if they are in a no-helmet state.
The Navy and Marine Corps developed the sports bike course in 2008 and shared it
through the Defense Safety Oversight Council Private Motor Vehicle Task Force.
“Sports bikes are phenomenal pieces of engineering, with power-to-weight ratios like
we have never seen before," Angello said, “As a result, they are very dangerous. If
ridden properly, they are enjoyment-it’s fun. But they are unforgiving.”
Agnello lauded military leaders for their commitment to addressing motorcycle safety for having “offered
courses that make a difference in people’s lives” and urged all military members to be ready to ride, just as
they are ready for a mission when they serve in uniform. “Ready to ride--right equipment, right training,
right conditions,” he said. “Keep your awareness up, and you’re ready to ride.”
It is obvious the military takes motorcycle safety seriously. The loss of military personnel to motorcycle accidents has increased by 14% in 2012 over the same period of time in 2011, according to the U.S. Army
Combat Readiness/Safety Center. To help raise awareness about the safety of motorcycle riding for military personnel, this past spring and summerthe Army held its annual Army Safe Spring/Summer Campaign.
It provided posters, videos, tips and information articles to help educate people about the hazards associated with the motorcycle season. With help from the Army and other nationwide initiatives, like GWRRA Rider Education, the number of accidents and fatalities for motorcyclists will hopefully decrease for both civilian and military personnel in the years to come.

Joe and Gracie Mazza
Page 4

Friends for Fun, Safety & Knowledge

Gold Wing Road Riders Association

In an article written by Army Sgt. 1st Class Tyrone C. Marshall Jr. of the American Forces Press Service in
Washington, D.C. dated May 4, 2012, Marshall writes: “Preventing motorcycle fatalities remains a top priority for Defense Department leaders, a senior defense official said today, with training and awareness reducing the number of accidents.”

Membership Enhancement

“COUPLE OF THE YEAR PROGRAM
EXPANDS TO INCLUDE AN
OVERSEAS COUPLE OF THE YEAR”
International Directors of
Membership Enhancement:

Ed & Linda Johnson
During the past several years there has been an ongoing discussion on how to expand the Couple of the Year
Program to include Couples from the Countries representing GWRRA outside the United States and Canada.
The first hurdle to consider was that many of the Overseas Countries outside the United States and Canada do
not have Regions and Districts. While this sounds like a simple problem to resolve, one must consider that
there are 52 Countries representing GWRRA overseas. The next hurdle was how to incorporate the Overseas
Couple into the Couple of the Year Program at Wing Ding.

The Overseas Couple of the Year Manual will become an addendum to the current Couple of the Year Manual
and will be posted to the Membership Enhancement Program web site within the next few weeks. The Overseas Couple of the Year Program will be administered by the Global Affairs Directors, Dan and Rachael
Sanderovich. They will work with the Overseas Chapters to promote the program and participate in the Selection of the Overseas Couple of the Year.
While we do not have space to print the entire Overseas Couple of the Year Manual in this Newsletter it can be
viewed on the Membership Enhancement web site. The Overseas Couple of the Year will not participate in the
International Couple of the Year Selection at Wing Ding but will receive the same recognition and awards that
the Region Couples of the Year receive. The Overseas Couple will participate in all of the other Couple of the
Year activities that are planned at Wing Ding. The Overseas Couple will be recognized at the International
Couple of the Year Selection at Wing Ding and will present, or have presented for them, an oral presentation.
We would like to thank GWRRA President Able Gallardo, GWRRA Director Jere Goodman, and Global Affairs
Director Dan Sanderovich for their assistance in developing the Overseas Couple of the Year Program.

Ed and Linda Johnson
International Directors
GWRRA Membership Enhancement Program
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We are excited to announce that the Couple of the Year Program has now been expanded and a program has
been approved for the selection of an Overseas Couple of the Year starting in 2013.

Membership Enhancement

“WE’RE FESSING UP!”
International Directors of
Membership Enhancement:

Ed & Linda Johnson

Ed and Linda Johnson
International Directors
GWRRA Membership Enhancement Program

Ron Martin & Ruth Foster-Martin
Region “L” COY
2012-2013

Congratulations to Ron Martin and Ruth Foster-Martin who will be
representing Region “L” at the International Couple of the Year Selection
taking place July 2, 2013 at Wing Ding 35 in Greenville, South Carolina.
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Many times in our efforts to keep the Members informed, we mess up....then
we must fess up! Last month in the “Insight” Newsletter, we left out the introduction to one of our very important Couples of the Year. We apologize to
Ron and Ruth and hope they enjoy the “Insight” Newsletter this month. We
look forward to getting to know all of the 2012 – 2013 Couples and hope all of
you will come to Wing Ding 35 on July 2, 2013 and support your Region Couples in the International Couple of the Year Selection.

Membership Enhancement

“Chapter of The Year Program
2013”
International Assistant Directors of
Membership Enhancement:

Bob & Karla Greer
If you haven’t already done so… it is time to get your Chapter Team together and get all those goals and plans
together for 2013. Of course always keep FUN in your plans and rides, rides, rides. We hope that as you
make these plans for 2013 your Chapter is a part of the GWRRA Chapter of the Year Program. If you don’t
know as much as you would like to about the Chapter of the Year Program you can quickly read up on it on
the GWRRA, MEP, Chapter of the Year Web Page at http://med.gwrra.org/choy.html.

This program has four major categories for possible points. They are: General Chapter, Membership Enhancement, Leadership Training and Rider Education. The program has possible scores in these areas which
are an excellent example of what a Chapter should be doing to have FUN. Most, if not all, GWRRA Chapters
are already doing these things listed in the program, so all that is needed is for someone in the Chapter to
start keeping a record of all the Chapter’s activities. This way a Chapter of the Year package can be submitted for the competition.
It is never too late to get started in the current year’s competition, the 2013 competition does not end until December 31, 2013 and Chapter packets are not due to the District until February 1, 2014 or so.
In addition to the 2013 Chapter of the Year Program Guide and Score Sheet, there is also a 2013 Chapter of
the Year Microsoft Power Point presentation. Starting this year, Membership Enhancement joined the ranks of
having Membership Enhancement trainers and eventually will require anyone giving a Membership Enhancement seminar to be a Membership Enhancement certified trainer. For now, a certified Leadership Trainer can
gain access, view and/or present the 2013 Chapter of the Year Seminar, by clicking on the MEP Seminar tab
http://med.gwrra.org/seminars.html on the GWRRA, MEP Web Page and follow the instructions for obtaining a
username and password.
If you want to know how much FUN participating in the Chapter of the Year Program can be, ask a Chapter
that has competed in the past. One last note, if there is only one Chapter submits a Chapter of the Year packet to District, that Chapter will be the District Chapter of the Year and be entered in the Region competition.
Why not give it a try? The program is designed to make it very difficult for Chapters to maximize all the possible points, so don’t worry about how many points you have, just get started and have FUN.
For additional information about the Chapter of the Year Program contact your District or Region MEC or
Chapter of the Year Coordinator.

Bob and Karla Greer
International Assistant Directors
Membership Enhancement Program
Chapter of the Year
CHOYcor@att.net
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The goal of the GWRRA Chapter of the Year Program is to get more Chapters involved in all of the GWRRA
programs and FUN activities proven successful for many of the active and growing Chapters throughout
GWRRA. Chapters entering into the Chapter of the Year Program, and not selected as the District, Region or
GWRRA International Chapter of the Year, will be a stronger healthier Chapter for their efforts. Many of the
scoring areas are measured in percentages to ensure small and large Chapters alike have an equal chance in
winning.

Leadership Training

“Growing a Team”
International Directors of Leadership Training
Paul & Cheryl Brosher

Growing a Team
I think the Army would make a serious mistake if we made a distinction and said, “You are a manager, and
you are a leader.” So my philosophy is that we are all leaders! We also must be responsible managers or
stewards of resources entrusted to us. We would make a serious mistake to think that we could be one and
not the other. — General John Wickham.
Leaders should not think of themselves as simply managers, supervisors, etc.; but rather as “team leaders.”
Thinking of yourself as a manager or supervisor places you in a position of traditional authority based solely
work preferences and motivations of your team members, you as an individual, rather than your position, will
earn their real respect and trust. All the tools discussed so far in this guide, such as counseling and planning,
provide the basic structure for developing a team. But, to go from a group to a team requires a few extra
steps.
This means the people under you are not simply followers who blindly go where you go, but rather are a
group of people supportive of collaboration in order to achieve a common goal through mutual knowledge
and skill sharing.

W h a t i s a Te a m ?
A team is a group of people coming together to collaborate. This collaboration is to reach a shared goal or
task for which they hold themselves mutually accountable. A group of people is not necessarily a team. A
team is a group of people with a high degree of interdependence geared towards the achievement of a common goal or completion of a task rather than just a group for administrative convenience. A group, by definition, is a number of individuals having some unifying relationship.
Team members are deeply committed to each other's personal growth and success. That commitment usually transcends the team. A team outperforms a group and outperforms all reasonable expectations given to its
individual members. That is, a team has a synergistic effect—one plus one equals a lot more than two.

Shared Mental Models
Team members not only cooperate in all aspects of their tasks and goals, they share in what are traditionally
thought of as management functions, such as planning, organizing, setting performance goals, assessing the
team's performance, developing their own strategies to manage change, and securing their own resources.

Continued on Next Page
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on respect for the position, which in turn places you in a position of power. By understanding the personal

Leadership Training

“Growing a Team”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)
These shared mental models or knowledge structures allow each teammate to generate predictions and expectations about their teammates' roles and task demands, which in turn, allow them to make adjustments in
order to maintain effective team performance (Cannon-Bowers, Salas, & Converse, 1993).

M a j o r B e n e f i t s o f Te a m s
1. Teams maximize the organization's human resources. Each member of the team is coached, helped,
and led by all the other members of the team. A success or failure is felt by all members, not just the
individual. Failures are not blamed on individual members, which gives them the courage to take
chances. Successes are felt by every team member, this helps them to set and achieve bigger and

2. A Team's output is superior, even when the odds are not in its favor. This is due to the synergistic effect of a team—a team can normally outperform a group of individuals.
3. There is continuous improvement. No one knows the job, tasks, and goals better than the individual
team members. To get real change, you need their knowledge, skills, and abilities. When they pull
together as a team, they will not be afraid to show what they can do. Personal motives will be pushed
to the side to allow the team motive to succeed.
Most teams aren't teams at all but merely collections of individual relationships with the boss. Each individual
vying with the others for power, prestige and position. - Douglas McGregor

F r o m G r o u p To Te a m — G e t t i n g T h e r e
Be Enthusiastic—it's Contagious
Become enthusiastic about one aspect at a time. Start by initially looking for a quick problem to be solved.
Most teams trace their advancement to key performance oriented events that forged them together. Potential
teams can set such events in motion by immediately establishing a few challenging, yet achievable goals.
First, find a problem and start to talk about it with the team; do not delegate it to an individual or small group,
make it a project for everybody. Choose a simple, but distracting work-related problem and solicit everybody's views and suggestions. Next, get the problem solved. Demand urgency against a clear target. There
is no need to allocate large amounts of resource or time to this, simply raise the problem and make a fuss.
When a solution comes, praise it by rewarding the whole team. Also, ensure that the aspects of increased
efficiency, productivity, and/or calm are highlighted since this will establish the criteria for success. When the
problem has been solved, find another (preferably bigger) one and repeat.
Continued on Next Page
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better successes. In addition, failure is perceived as a learning lesson.

Leadership Training

“Growing a Team”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)

Develop a Sense of Urgency
Team members need to believe the team has an urgent and worthwhile purpose. Establishing a sense of
urgency and direction will help them know what their expectations are. The more urgent and meaningful the
need to reach a goal, the more likely it is that a real team will start to emerge. The best teams define their
performance expectations, but are flexible enough to allow changes to shape their own purpose, goals, and
approach.

Set Clear Rules of Behavior



attendance - no interruptions to take phone calls



discussion - no sacred cows



confidentiality - personal revelations must remain among the team



analytic approach - facts are friendly



constructive confrontation - no finger pointing



the most important - everyone does real work

Keep Them Informed
Challenge your team with fresh facts and information. New information causes a potential team to redefine
and enrich its understanding of the objectives, thereby helping the team to set clearer goals.

Grow Together
Teams must spend a lot of time together (bonding), especially in the beginning. Yet potential teams often fail
to do so. The time spent together must be both scheduled and unscheduled. Creative insights as well as personal bonding require impromptu and casual interactions.

Reinforcement Works Wonders
Exploit the power of positive feedback, recognition, and reward. Positive reinforcement works as well in a
team context as elsewhere. For example, by being alert to a shy person's initial efforts to speak up, allows
you to encourage continued contributions.
Continued on Next Page
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Teams develop rules of conduct to help them achieve their purpose and performance goals. Some rules you
might want to consider:

Leadership Training

“Growing a Team”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)

Other methods include:


Focus on both development and performance. Make teamwork the norm for all actions. Model teamwork in the way you conduct business and the way you interact with your colleagues.



Use all your leadership tools, such as coaching, counseling, mentoring, tutoring, and concentrating on
improving performance.



Use informal processes, such as the way you communicate, showing respect, and appreciating and



Your feelings must show commitment, loyalty, pride, and trust in your team.



Share the credit.



Create subcommittees for key areas and give them decision making authority.



Take turns having a different member facilitate or lead the meetings.



Talk last in discussions, after you've heard from the others.



Be clear about when you're expressing your own personal opinion, that of the organization, or that of
the whole team.

Leadership shows itself in the inspired action of team members. Traditionally, organizations have assessed
leaders by their actions and behaviors. But, the best way to assess leadership is by the degree to which people surrounding leaders are inspired. It is this inspiration that leads organizations on to excellent performance, rather than mediocre performance.

Te a m E l e m e n t s
As a leader, there are a number of elements that you must help to create in a team. Teams learn and
demonstrate behaviors that are not exhibited by mere groups. These characteristics represent the essential
elements of an effective team. Your team will not normally form on its own, rather there is almost always
someone who was the catalyst for bringing the team together. This someone must be you. It's okay for you
to be the focal point at the beginning, but at some point in time the ownership of the team needs to shift to
the other members as a whole.

Continued on Next Page
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celebrating their achievements.

Leadership Training

“Growing a Team”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)

Common Elements
A team goal - Although your team might have a number of goals, one of them must stand out. For example,
“To produce 10% more widgets than last year without hiring additional personnel.” A supporting goal might
be, “To provide 40 hours of yearly training for each member.” Everyone must know, agree upon, and be
committed to accomplishing the team goal.
Productive participation of all members - This has four levels:
1) Contributing data and knowledge

3) Making the decision
4) Making an imposed decision work
Communication - Open, honest, and effective exchange of information between members.
Trust - Openness in critiquing and trusting others.
A sense of belonging - Cohesiveness by being committed to an understood mandate and team identity.
Diversity - This must be valued as an asset. It is a vital ingredient that provides the synergistic effect of a
team.
Creativity and risk taking - If no one individual fails, then risk taking becomes a lot easier.
Evaluation - The ability to self correct.
Change compatibility - Being flexible and assimilating change.
Participatory leadership - Everyone must help lead to one degree or another.

Te a m w o r k
My supervisxr txld me that teamwxrk depends xn the perfxrmance xf every single member xn the
team. I had trxuble understanding it until my supervisxr shxwed me hxw the xffice typewriter perfxrms when just xne key is xut xf xrder. All the xther keys xn xur typewriter wxrk just fine except xne,
but that xne destrxys the effectiveness xf the typewriter. Nxw I knxw that even thxugh I am xnly xne
persxn, I am needed if the team is tx wxrk as a successful team shxuld.
Continued on Next Page
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2) Sharing in the decision making process and reaching consensus

Leadership Training

“Growing a Team”
International Directors of Leadership Training - Paul & Cheryl Brosher
(continued)

S t e p s t o Te a m P r o b l e m S o l v i n g
Step 1 - Define the goal. A team needs to know what to focus on. You can lay out the basic goal, such as
“reduce workplace accidents”, but it is important to let the team define and expand the goal.
Step 2 - Not only must the “what” be solved, but also the “why.” The team should identify what's in it for both
the organization and the team. This is best accomplished by asking “What is the benefit?” In addition, creating a specific target that builds enthusiasm helps to make the objective appealing.
Step 3 - Define the obstacles that will prevent the team from achieving what it wants. Focus on internal obstacles, not on the external environment. It becomes too easy to say, “We can't do anything about it.” Internal

Step 4 - The team now plans its actions or objectives. Lay out four or five concrete steps, and write them
down. Not “we'll try” actions, such as “We'll try to serve customers better.” Rather, you want actions that can
be tracked and monitored. You cannot measure a “try” action. You want observable behaviors, such as
“Greet all customers with a smile and a 'good morning'” or “Customers will be served within 1 minute upon
their arrival.”
Step 5 - Formulate actions to address.
Step 6 - Take action now! This is the most critical step. It is what differentiates an effective team from a
group. Groups have lots of meetings before, if ever, taking action—while teams get it done! Get commitment
from individual team members to take action on specific items.

Paul Brosher
International Director of Leadership Training

Remember,
the difference between a boss and a leader...
A boss says "Go"
A leader says "Let's go"
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factors are within their reach.
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Special Interests Group

“The GWRRA Classic Wing
Special Interest Group”
MEP Classic Wing S.I.G. Representative
Bob MacBird

I know many of you have been working on your own Classic Wings all winter and I am looking forward to
seeing them at the upcoming Conventions/Rallies and Wing Ding 35. If you need any help finding parts and
services for your project, remember The GWRRA Classic Wing Special Interest Group. It is a wonderful tool
to guide you to where to go to find parts and technical services when you are repairing and restoring your
1975-1987 GL1000, GL1100, and GL1200 Gold Wing motorcycles. GWRRA offers a Classic Wing discussion board located at: http://gwrrabbs.org/ . There is also a Classic Wing SIG discussion board, along with a
list of links located at: http://classicwingsig.multiply.com/ . There is a photo album page on the Multiply site
where you can show us all your beautiful bikes. It is always interesting to see projects in various stages of
completion, so please use this great benefit that is available to you.
This tool that we have developed in the Classic Wing SIG in sharing information cannot work very well without YOUR input. Let’s all use these tools more often so we can more effectively share information about our
classics, and help and encourage others who are just starting their restorations or trying to solve new problems that are “old” problems to many of us!
"We are Listening, What is Your Solution?"

Bob MacBird
MEP Classic Wing S.I.G. Representative
http://mep.gwrra.org/sigs/classicwingsigs.html

CLASSIC
WINGS
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Wing Ding 34 in Fort Wayne, Indiana last July was a great opportunity to visit many of you at the Classic
Wing SIG Seminars and around the event site. It was also very special to meet Craig and Carol Vetter and
attend their Seminars. What a wonderful history they are part of! For instance, I did not know how deeply
involved they were with Honda and Harley working to develop fairings for them. Their Seminars gave them a
wonderful time to explain that by way of talking and slides.

Special Interests Group

“IT’S TIME FOR SHOW & TELL”
International RV & Camping
SIG Representatives
Jorge & Julia Perez
The first couple of months of the year are a great time to take in the local Camping and RV Shows.
There are really three main places of interest at the 1st show of the year. First is all the pamphlets and information available from the campgrounds, parks and entertainment centers. The second is the available seminars on all aspects of Camping and RV ownership. The third is the new Camping and RV models available
for the New Year. There is no better way to get your camping adventures for the coming season in high gear
than by attending a Camping and RV Show.

Once you get past all the vendors, the next area of interest is the seminars. Just like the useful seminars given at all our GWRRA Conventions, the Camping and RV Seminars give you the advice of industry
experts. The subject usually covers things like maintenance, new technology, industry trends and financial
information. One interesting seminar given recently looked into the pros and cons of buying a new versus a
used RV. They took into account not only the price difference but also factors like reliability, mpg and new
technology. This is a great place to ask questions of the presenters and tailor the seminar to your needs.
Of course, the reason most members go to a Camping and RV Show is to look at all the new models
available. What are the "must have" accessories available in the new models and how do they compare to
your current model. Also, is it time to move from one class of RV to another one? The RV classes start with
the most popular travel trailers. They account for over 90% of all RV purchases made last year. Next we
have the Class C Motorhomes. These have a van front and are a very popular upgrade from travel trailers.
The Class A Motorhomes have a bus look to them and come with lots of bells and whistles, with the price to
match. There are lots of in between models available that are only limited by your imagination and your bank
account.
Next time you see advertising for a Camping and RV Show, take a little time to enjoy yourself and
become more familiar with this wonderful pastime. See you at the Show.

Jorge and Julia Perez
GWRRA International
Camping and RV SIG Representatives

I wouldn’t put ANYTHING past a Gold Wing owner......
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Our first stop is always getting the campground activity schedule for the year. This information is given to you along with a pamphlet of the campground. You can also get up-to-date information on any facility
improvements to the campground. The campground personnel are more than willing to discuss any vacation
plans or questions you might have. Mining all sorts of information is definitely a great benefit of attending a
Camping and RV Show.

Special Interests Group

“HAM’ING IT UP at Wing Ding
IN Greenville, SC ”
International HAM Radio SIG Representatives
73, Robert & Joan Partigianoni
Hello fellow Hams and Gold wingers. It is now time to be thinking of the upcoming Wing Ding in
Greenville, S.C. In preparation for this event, I have contacted the President of the Blue Ridge Amateur Radio Society in Greenville. I ask for all of us, for permission to use their repeaters, and to let
them know that there will be several unknown Hams in the area.

Today I got an answer and here it is:
The Blue Ridge Amateur Radio Society will be glad for you to use the
repeaters as you need, we have two repeaters and they are at 146.610
minus with no tone, and the other is at 146.820 minus with no tone. The
146.610 is located on Caesars Head Mountain at 3500 feet, and 146.820
are on Paris Mountain, the 146.610 is long range and 146.820 are local.
The 146.610 has a Net that operates every night at 9 pm, every day of
the year, I call the net on Friday nights and there is a different net control every night, I'm the Club President and the Hamfest Chairman this
year.
Look forward to seeing you guys when you get here, Used to ride myself.
There are some 440 repeaters in the area, but not under my Club, one is
local at 442.250 plus with no tone it is on Paris Mountain.
C Ya
73 Rick / KD4DRA
So the plan will be that coming into the area, one would want to use
146.610 and when in Greenville riding around use 146.820. While in the
Convention Center use 146.520 as our main talk around frequency indoors and use 146.550 and 146.580 as additional frequencies for talk
around indoors when 146.520 gets too busy.
Everyone please at least bring a Handi Talkie (HT) to Wing Ding and
use the local repeaters. Don’t forget the 9PM net 7 days a week, I am
sure it would be nice to check into the net and mention that you are one
of the GWRRA folks.
Here is some D-Star information SC General Use Reflector 54A
https://sites.google.com/site/southcarolinadstar/dstar-reflectors
South Carolina D-Star Map
https://sites.google.com/site/southcarolinadstar/scdstar-repeater-map
Here is the nearest D-Star in Henderson, S.C.
Continued on Next Page
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Hi Robert;

Special Interests Group

“HAM’ING IT UP at Wing Ding IN Greenville, SC ”
International HAM Radio SIG Representatives
73, Robert & Joan Partigianoni
(continued)
Call sign: KJ4JAL

City: Hendersonville

State: NC Country: USA

Website: http://www.kj4jal.com
Gateway Registration URL: https://kj4jal.dstargateway.org/Dstar.do
Gateway Enabled: YES

DSTARMonitor Enabled: YES

ARRL Listed: YES

Frequency Information
2 Meters (Usually "C" Node): 147.25500MHz +0.600

Additional Information
ON THE AIR NOW!! On Pinnicle Mountain NC 4100 ASL Covering Asheville/Hendersonville Western
NC and Greenville/Spartanburg/Upstate SC. INFO AT kj4jal.com
There seems to be some APRS activity in the area but probably not directly in Greenville.
Echolink seems to be on 146.610 repeater Node 551672 Call sign W4NYK-R
So my fellow hams, you now have the Ham Radio activity in Greenville, so let’s get on the air. There
will be a forum: Date, Time and Location to be announced. See you at the forum at Wing Ding.
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70 Centimeters (Usually "B" Node): 442.02500MHz +5.000

